COOP ORGANIZATION PROPOSAL

TO RE-STRUCTURE THE COOP SYSTEM
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The coops are giving birth to a new revolutionary force. This revolu-
tionary force has before it the unfinished business of setting the masses of
workers in motion around issues which directly affect their lives. All is-
sues which affect the existence of the masses of workers have their origin
in the economic cyctem of capitalism: for instance, high inflation rate,
massive unemployment, energy and food shortages, adulterated food, economic
exploitation apmd social sppressign based on class, race and sex, etc.

Since these issues directly affect the masses of working class people and
their, orlglns are traced to. the economic system of capitalism, it is our task
to help further the working. class struggle toward the overthrow of monopoly
capltallsm, not only by furnishlng nutritional. and cheap food, but most im-
portantly -- the task of getting.ourselbes together theoretically and organi-

f'zat;onally for serious farmer and worker struggle.

We now present to you our thoughts and program on the transformatlon
of the coops into a tool to aid this. struggle. R

The organlzatlon of the warehouse has 8 dlfferent relatlons of produc~-
tion than capitalistic enterprises, Why?  Because the means of productlon
are not prlvately owned, therefore there is no such thing as (l) owner
(2). shop manager (3) foreman (L) shop workers. In short, there is a socialist
form of ownership and in relations of production. For example if one will
‘seek employment at a warehouse other than the People's Warehouse one will go

thé ffllaﬁln%o the prospective company which is prlvately owned and fill out
: an application for employment. On the appllcatlon tell of your
-~ educational history. :

A‘, ‘Are you a high school or college graduate or are you 1n voca—

‘ " tTonal: school or have you had vocatlonal tralnlng? o
- B.: Are:you male or female? .

. C. - Are you white, black or "other™?
*D. List specialized training::'technical or non-technical.

E.- Do you have knowledge of warehouse eguipment and machinery?

"In spite of these guestions there is usually a lot of favorltism and
- digerimination in who gets the job.
II. What position are you seeking? - ‘

A. Managerial. In considering the relations of production, those
who occupy managerial positlons usually by the "rule of thumb"
‘identify Wwery strongly with the capitalist system of economic
exploitation because: they ave ¢losest to the owners who own the
means of production which include land, factorles, buildings,
machinery, antural resources, ete. TIn other words managers
teke instructions from the owners of the reans Of"production and

' they in turn--give instructions, coach, motivate, and reprimand
those underneath them., The position managers hold in relations
of production give them direct 1dent1flcatlon wlth the owners

-~ of the means of production. '
- B. . ‘Clerical.. Secretary, file clerk, bookkepper, etc,. . In comparing
- -the menagerlal with the clerlcal position in rélations of produc-

.~ tion, clerical workers unlike managerial workers don't hold a

. position which will allow them to have a vested 1nterest in the
privately owned means of production such as maklng a high salary,

- receivihg special bonuses, buying selective stocks in the com-
pany, etc. Also they do mot control other people bit are under

~ - control of the management Besides. the smgnlflcant,functlon

~..velerical work holds in. produotlon, socially the position is more
. respectable than working on an assemply llne in a factory or on
the warehouse floor‘* :
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" C.* Shop wbrker.‘ The p031tion whop workers hold is at the heart of
h ﬁf'productlon. “The shop“Worker has neither a vested interest in
* ‘the cofipany (except- sefiiority which means he or she will-be the
‘Lf’last to be laid-off) nér socially’ réspectable position., But
- Ufkhgsshop- worker Holds gl crucial position in production.

’ The capitalist relations of productlon dre'based on.private property--
the: ownership “6f thée means of -production; A§ alweys the worlers who are at
‘the ‘heart of" productlon recieve less’ pay for their. labor-power ‘and gs the
¥7 division of" laboi moves up the pyramid of production monéey gets’ appropriated
”~fvery“select1vely to’create tensions whthin the working class. ‘This methed
“of aoproprfatlon—exp101tat10n is- designed to keep workers fighting workers
and not uniting to change the relatlons of’ product1on Which w1ll mean*—So-
01allst Workers revolutlon. - e

.
e

The relatlons of productlon at the PeOple s" Warehouse is not based on
private property, but on social ownership by a certain class of reople, and

© ‘one's’ employment at the: Warehouse is based on acbept1ng a class 1deology. If

5?”onereeks employment at-the People's Warehsiise one’ will go the warehéuse
_meeting as' opposed’ to going to the office.. One's" employment is:theh deter-

“**"mined by-=(%)  if one i&"socially gcceptablé‘in the. coop ‘establishment of

';5001al circles, such as,: being a friend 6ffsomebody who's' ™in", (2) is there

- ‘an- opening?,and (3) if ‘ohe is not "spohsored" by somebody: ‘thén ofre must spend

a_long time "hanging around"without getting: pa1d before okie can get in...

and even the acceptability for hanging .around is dependent . on social acceptZ

ance (L) if one is ideologieally acceptable on the line that natural and

. organic foods.are going 1o play a major. role in: the revolutlon (5) if one is
pushing the llne "the alternatlve way" which.is a camouflage for bourgeois
individuslism. ~It is true that a couple of 1nd;v1duals have been accepted
who do not totally meet (L)cand (5), but. these exceptions prove the rule.
Those:-who -do npot themselyes EAT netural and organic, foods are forced to accept
and push this. line. AR warehouse. activities and.recieve criticism for not them=-

selves, eatlng thls way..,usually behlnd their backs. And. those who do not

.»'accept and push "thé alternative way" have. been- constantly struggled against.

(6) There is one other qualification:which helps one-get. a job in the
_People S Warehouse -=being a woman, There is a constant effort to ‘get more

. womén worklng in the warehouse so. thet the warehouse, will not "appear" sexist.

giThls h1r1ng 1s ﬁgaln done .on the basis of. soclal acoeptance, etc., and very
'few worklng‘ "class wpmen have gained admittance or.been, sought after.

. . What is,the social#‘polltlcal and ecopomic value of the warehouse and

) coops’ Soo1all the coops, harbor escaplsts and petty bourge01s elements,
:economlcally fhe Relele)of render a food service to. an endefined community and

,:1.fthe goops are, "non-proflt“ ~ A word or two.must be spoken on the concept of

f;non-proflt. Proflt 1s defined as, surplus value or unpald labor, therefore if

..the_coops -are : . non-profit

how can they pay sub51stence Wages and nalntaln the daily cost of operating

.. .gnd expanding the business?.;..The escaplsts ‘and petty-bourge01s elements prac-
tice economic self-exp101tatlon, that is, . -working for low wages not to make

o the boss rich but to .perpetuate their idealist revolutlon by furnishing an

undefined commynity with natural and; organlc foods. Hence for one to speak of
.the ccoops as belng non-proflt is .an indication of not understandlng the law

;F:qf supplus value. Polltlcally, the.coops give no meaningful direction, (except
..., ihe Beanery). It should be.very apparent and it is apparent to the progres-

’Pslve elements in the coops that the customers have other needs and drives
.‘be51des -eating. It 1s here that we now turn, our attentlon to the leadership
of the,coops. - - :
‘ Revolut1onary theory tells us that "everythlng depends on the conditions,
time and place." ‘
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",..in order not to err in policy, one must look forward, not backward,"

Correct working class Leadershlp "must -not be. based on‘the good wishes
of outstanding 1nd1v1duals, not on the dictates of ‘'redsont!, 'universal morals,'
etc., but on the laws of development of society and on the study of these
laws."

And correct wnrklng class 1eadersh1p Bshould not gulde itself in its
practicel act1v1ty by caqual motives,but by the laws of- development of soc1—
ety, and by practical deductions from these laws."

In using the above quotes as a measuring stick of correct leadership,
we can 1mmed1ately recognize how misguided and petty bourgeois the coops
leadership is. The coop leadership is attempting to erect petty bourgeois
utopian socialism, & dreamworld for a select few, and not to liberate the
masses of workers.,

IT IS NOT OUR AIM TO BE DIVISIVE NOR ARROGANT. But it also will not
do to be liberal with class eliquishness and othér bourgeois attitudes.
These attitudes divide the coops from, and are arrognat toward, the masses
of working people. To the coop leadership, we are addressing the- follow1ng
quqtes to tyou and we sincerely hope you will join us in the unflnmshed task
of advancing the working class struggle.

© "In order not to err in policy, one must look forward, not backward."

Correct working class leadership "must not bé based on the good wishea
of outstandlng individuals, not on the dictates of 'reason', 'universal
morals', etc., but on the laws of development of soolety and on the study of
these, laws."

The new revolutlonary forece. whlch has emerged withing the coop organi-
§%t%g§éblgh§fw%aﬁln§ class leadership has now become polltlcally mature and

its term of leadership in-making the coops face reality.
We ask a2ll of you to judge our leadership in both words and deeds. The coop
organlzatlon has taken a position on socialism, the woman: questlon, on food,
alternatlve structures, and communlty oontrol of the ooops.f

1. ON SOCIALISM

We maintain that thexcoops ere socialist in form but not in class content.
Their sociszlism in form is an indication of changes to come in the relations
of production within this capitalistic system. Change in the relations of
production means the BIRTH OF A NEW SOCIAL SYSTEM which will eventually mean
a SOCIALIST WORKER'S REVOLUTION.

What is meant by relations of production? First off, we must understand
that capitalism is 'a system 'based on private ownership of property--and this
includes the means of production. Produttion means the work that we, the
working people in the U.S. and the world, must do to sustain life existence~-
food, shelter, clothing, etc. The ownership of the means of production means
that the capitalist own the 1ndustrles, land, “and natural resources, machinery,
buildings, etd., which are the methods used to sustain life existence.

; Since the means of production are privately owned, like GM, Standard 0il,
Pillsbury, etc., the division of labor is maint&#ined in such a way that the
capitalists (the owners of the means of production) can carry on economic ex-
phoitation in various degrees depending on the position in the relatlons of

production that (various) c¢lasses hold.

- An example of the relations of productlon' the Rockefeller family owns
and controls Standard 0il, Their oil companies are so huge in their produc-
tion -operatiens that the famlly can't keep control over them by themselves.
So they (1) hire lawyers to deal with the 1egal aspects of production which

S T




-~

involves, among many things, making: sure thet state apd federal laws proteget
the proflt intereést of the companyd: (2) to further guarantee the;r control,
a board of directors functions to tie:the company together with other com-
penies and prevent competitiom. Alsoe.the board of direetors.establishes -
policies that will yield the most profits. (3) In keeping with these pol;-
cies, they select a managerlal #lite"to ‘head eagh company-~Standard 0il of"
California, New Jersey, etc. ‘The mamagerajl elite has the. power. tq. ‘hire and
fire those underneath them if"they don!t respect the policies of the, board V
of directors. (L) Supervisors and:féremen are responsmble for carrylng out"'
the crucial deteils of the pélicies because they are the ones who apply the
pressure directly on the worker,.who is the generator:of. ‘the proflt The =
profit whieh the worker generates: through the exploitation of her/hls labor
power goes to enrich the owner of the means of production. As a result a
big gap is treated between the haves apd havesnots. - =+ - '
In this capitalistic system, there is an: 1rreconcilable contradlctlon.A
What is in the best interest of the workipg ¢lass is always; in. the. worst
interest of the capitalist class.  A.direct inceease in. wages means. a dlrect

dectease in nrofits.' What .econhomic: depression:memns to: the worklng class—-. 4‘

Jdoss of jobs and the repossession of their material. goods: by creditors-=- o
means’ the direct oppdsite to .the capltallsts, the. concentration, of .their .

wealth and power. -~ Thid irreconcilable.contradiction can .not. go on 1ndef1n-
1te1J.A At a crucial’ point the: relations of prodnctlon'changs. (1) The,;]

means of production dre’ taken cut of the hands of.the capitalist class, and ,l;
(2) the working class takes over. Surplus value (profit) is sociallzed‘for o

the benefit of’ society as a'whole.and not for private. use~-selfishness,

Thus the ‘relations ‘of production’ will be: 3001allzed and thls w111 correspond

thh ‘the "so¢ializéd work in production, - .
Because ©f the'class content of: the:-coops, they must be v1ewed %s

utopiat (impossible’ dreamworld) .socialism. -Real socialists address theméélves

to chenging the relations of ‘production by the .working c¢lass and for . the _
working class--which means organizing workers for their ‘historic m15310n-—'

the creation of a socialist worker'!s state. Only petty-bourgeois socialists
attempt to go-it-alone without the force to assure success, the proletariat.

\ -~
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e o 2gy ON THE QUESTION OF FOOD
Wé tqke the p051t10n that there is nq way that the masses of people
can get organic food .under. profit motive system of capltalzst agrlculture.‘
In modern tlmes, chemical fertitizer and’ adulterated food have bedome -
as American as cherry. pie,. The destruction of henlth rand 5011 By capitallst
agrloulture 8111 not he ended on ény large ‘scale without the erid”of 'the profit
motive system that causes it. It is absurd and 1deallstlc 't6- think that: the
coops are;a serlous ‘threat to the food 1ndustﬁy, in fact, the food industry
has plcked ;upon many foods p=¥ular1zed by coops and mede profits or’ them.-’ﬂ‘
‘The food 1nduatry is monoyoll ically contrqlled on a worldwide scale which
‘means (1) fertilizer. plants (2) millions of adres of farmland ‘and (3) from "
planting thraugh all phases of food proce351ng and dlstrlbutlon ‘are aontrolled
by the monopoly capltqllsts. S
Like so many people who are con301ous of nutrltlon, we too like-to feed
our-bodies .health food. However, with the politlcal“bon501ousness we have -
developed we can see very clearly how selfish dnd- exclu51ve the coops are in
alntalnlng a pure food line which .means not trying to get less adulterated
versions of the kinds of food that most people” ‘eat. Also, coop leadership
tries to force the priorties. of changlng your diet and spending more time in -
the kitchen-on working people. Do working class mothers and fathers have 2-3
hours to devote to cooking after work? "
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Until we seriously and in a meaningful way address ourselves to the
question of monopoly control cof the food industry and the forcing of thou-
. sands of farm people off the land by agribusiness, we will continue to per-
"petuate a bourgeois, escapist and non-confrontaﬁlon trend~--the 'COOPS.

3. ON WOMEN-

Sexism and-racism are the bosses' tools, used to d1v1de the working
class and to keep us fighting against each other instead of agalnst monopoly
capitalism. Women are exploited sexually, racially and as workers. Women
‘work the shittiest jobs and are paid less for those jobs. Women are the last
hired, the first fired, and then called "leeches" when they turn to welfare
to pay the ‘rent -and feed the kids. The work of feeding and caring for
workers, - and raising new workers is work that the capitalists depend on
but women:dontt even receive minimum wage for these-.labors,

Since women occupy an oppressed and ‘exploited position in. this capital-
istic system and becsuse they constitute the majority of the population,
they represent an éxplosive revolutionary force, But to actually become a
revolutionary-socialist: force will demand a socialist theory which addresses
itself to the different classes of women and the relations of productien
and control of society. Therefore we strongly support and encourage women
to form caususes in groups, organlzatlons and unions in order to protect
their class interests.

Women of bourgeois and petty bourgeois backgrounds experlence the con=-
* tradiction of common oppression with other women and common privilege of
their class. This cohtradiction must be struggled wlth to move forward in
unlty with the working class.

. The following is a breakdown on women who make up' the revolutionary
5001a113t force: third world working class Women constitute the strongest
and most immediate revolutionary force, not only bécause they are super-
exploited but because the element of racism serves as a cohesive 1ngred1ent
in binding them together in semi-unity. -

Poor and worklng class white women constitute the revolutlonary force
in the white women's movement. The working class white women also represent
the most immediate revclutionary force in-the white working class. It is the
poor “arid working class women who aré equipped because of their class position
to carry on heavy dutg and relentless struggle to: take the lead in over=
throwing monopoly capitalism--and who becuase of their exploited and op-
preseed class position are emerging to take the leadership of the women's
movement out of the hands of bourgeois and petty bourgeois women who are
unable to move things bejond the reformlst aspect of their class pesition,

L. oN ALTERNATIVE STRUCTURES

Developing and creating alternatlve structures that dlffer from capital-
ist structures is as-natural as weaning a baby from its mother at the right
point of maturity. However, alternative structures so far have been set up
by idealistic and petty-bourgeois elements in an effort to avoid the working
class struggle. Therefore these alternative structures have taken on an
escapist character,

Moreover, as opposed to alternative structures serving and giving sup=-
port to the workers movement, they have held high the white flag of peaceful
coexistence with the capitalists,

Our position: we will encourage and support aldernative structures if
they will serve working class interests as opposed to the interest of a
handful of escapists who don't pose any threat to the social order.
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5." ON’ COMMUNITY GONTEOL OF THE COOPS f

In theory this concept is very appealing but in practlce it has only
o been a deception, except, at the Beanery.
. "~ Thé line. Mcommunity control" was never offlclally deflned by any of
° the coops. in, the context of What communlty was allowed to control the coops--
.. black; Indian, middle cIass: whltes, hippies, etc.=«until the Besnery workers
- +definéd- their basé’of 1egitimacy-—the Kard: core working class: "We are
'Optlmistlc that* The hard core or primary worklng ¢cldss .will continue to
o brlng us:- thelr mandate--awgy with class snobblshness, cultism, food purlsts,
: and on" with. stoéklng the type of food ‘which is nutritiongl and cheap.”
" Contradictory as it might seem, i%$:is very cleer. from hindsight that
. the 11ne of. community .control was well:defined by the petty bourgeois leader-
. ‘shlp. Hov1ng not: nrltten or. verbally‘deflned what communlty they based their
nJlEgltlmacy on, they in fact said exactly what community they .1 T+ were
: . " not. for«-“zn reality, ‘the communlty they, speak of is the com-
munlty which’ they have alienated, a communlty which is not composed of their
"y, Class, and a commund ty, they have utter:class contempt for--this is the working
| classu" . (Taken from ‘thé Beanery ‘Policy. paper.) -
: ~ Everything is in a constant state of motion,. ohange and renewal."
This' applies conceetely ta the lingiof. community coptrol which was progressive,
. as deceptive as it was, “in the early days..of coop hlstory, in that it did
. rally and put darge muhbers of petty-bourgeois people in motion in a collec-
tive: effort to dewelop the cqops to rthe stage #where they are today. How-

”JQof§3 ' &very the concept of community control -carl not offer direction to the form

of struggle ‘which is presently under'way, so the concept has become outdated.
, Based on our present-day struggle, we have ralsed the concept worker's
- controd.,
s ”"’“Bﬁ%—-thls should not be 1nterpre$ed as %o many coop people interpret
 it: . as a bunch of petty bourgeois idealists setting up their own "collective"
small businéss that has contempﬁ ‘for. ”stralght'workers" and hides from the
' 'overall class struggle,
- Workér‘s oontrol must be bpsed on and &imed towards the whole working
. ela sa controlllng all the maens of- .production of ooc1ety—-otherw1se it does
; ;fff :not build class solxdarlty but degenerates into a utopian small Business
! partnérsh1p~~priV1te property all over again. ‘

'@,,I,ONG LIVE THE WORKING CLASS STRUGGLE ° ..
. ., ~FARMERS AND WORKERS HAVE THE SAME ENEMY--MONOPOLY CAPTTALISM
UM AWAY WITH RACTSM - AND MALE DOMINATION OF WOMEN
. PEACE AND ‘PROSPERITY TO THE WORKING MASSES
- WORKERS "CONTROL AND OWNERSHIP OF THE MEANS OF PRODUCTION
¢ ALL STRUGGLES ARE'CLASS, STRUGGLES -
e DA lh R
ALL Roms MUST LEAD TG‘A SOCIALIS‘I‘ WORKERS' REVOLUTION!
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In thw overall” restnucturlng of the coops and the warehouse, the
Jorker's Admlnlstratlon Comm¥ttee will give and exercise.léadership in or-
der to bring the coops out of isolation and 1nto the arena of the working
class struggle.

The Worker's Admlnistratlon Commlttee has adOpted the pr1nc1ple of
Democratic Centralism as the only.correct way to exercise leadership. The
principle ¢f Democratic Centrelism is "starting from the desire for unaty
(within an organization or party),- distinguishing between right or wrong
through criticism or struggle, and arriving at a new unity on a new ba31s.

.. Demgeratic Centralism is an exclusive right of revolutionary organi- .
zations. N¢ bourgeois organizations can ever hope tco inworporate the
principle of Democratic Centralism, because it depends on mutual relations
and mutualiy--ii-illl-gg-IilllIliilllliG--t-gutg-aihsnéamss%il‘%rusf
" Two things make democratic eentralism work.; One is democracy. The
body of an organization and its- mass . base must Be free to fully express,
their criticisms of policies and programs, and, their assessments of* the. .
situation and information must be actively sought ot and responded to. Ob-
viously any decision mdde on incomplete or incorrect iriforimation will be
doomed to failure. The second important aspect ‘of 'democratic centralism is
centralization, the collectivization .of 1eadersh1p and centralization of
information, analysis, policy and progxams.' This aspect implies discipline
and unity. Oneq 2 decision has been made, the organization members must act
as one to carry 1t out, recognizing that their limited perspective might not
be the whole picture, and that their views must ultimately submit to the
views of the orgamization as a whole. The minority must submit to .the maj-

ority. The ultimate test of decisions and leadership is how they work out
in practice, and how they are accepted by the masses., Democratic Central=-
ism ¢an-function correctly only if the responsibilities of democracy and
dlSClpllne are equally shculdered. :

RE—-STRUGTURING “THE WARmoﬁSE

“/;////fx;’xrli Workers Administration Commlttee} ' L

Farm I Coop. Expan51on [Production{fDistribution IPurchas1ng} “Food
Committee uomm1ttee | Gommittggf[m Committee : ! Committee lcommlttee
} _,/-'/'/ ' b e 1
Farmers Warehétse ‘ { Coop Stores1  Coop
’ Stores
Customers

The warehouse ulong with the coops is in- drastlc need of re—structurlng
in order tos
1. Do its job more effectively and eff1c1ently oo
2. ‘Make it easier for people who are not "in" the present coop social
circles to enter the warehouse
3. Msake the warehouse fit for aiding the workers and farmers struggle
against monopoly capitalism. .
Therefore, we propose to set up a number of committess to simplify and
assign responsibility for warious warehouse opersztions.
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BT The ‘task. of the farm committee is to search for sources of food among

)

THE WORKER'S . ADMINISTRATION COMMITTEE- will be- the" ooordinatlng dlink
between the other commlttees. ‘Each othér committee w111 have its, staff on
“the- WAS, The WAG. has a. functional purpose 'to coordinate” productlon and
business activities around the coop system and out of town and .state.

THE FARM COMMITTEE.is set up. to irivestigate the farmers struggle and
agrlbuslness to finhd out. how much ‘work. and resources we are going to need
to link up the farm.struggle with the workers': struggle to further the devel-
opment of the revolutionary workers struggle.

potentlal rev&lutlonary farmers. If the &oops are going to effect meaning-
- ful social and economic changes then it is 1ndlspensable for us to develop
a revolutlonary base in farm areas. Th1s doesn't necessarlly mean hippie
fanns

- -A détailed farm program w111 be mapped out‘toward accompllshlng this
- goal, However, there will be practlcal overlapplng of the farm, dlstrlbution
‘and purchasing committees. -

‘PURCHASING COMMITTEE: ThlS commlttee is: set up to buy warepouse stock
-and’supplles.‘ This commlttee is very crucial beécause it can keep the ware= .
house in- f1nanc1al ‘hole or keep'it financially stable. " ‘Unlike past ,prac-

tlces, the purcha51ng commlttee -must -ask: the foilow1ng questlons.

. How much cgn we afford to pay s .

. How much are. “others paying:.

. How much can we buy it for elsewhere

. How badly dqes the suppller need the business -

. What is our potential pusiness for the rtem ~””f{‘

. Convenience of . getting. the. item

. 'Storage space available . .. -

1 8,- Credit terms... - SR TR S _

"9, -Considerihg all the” foreg01ng, how' much should the’ 1tem cost
Also unlike in the past we will not cperate on moral judgement., The

purchasing committee will buy it 5 demanded by coop customers, after all,

we aren't serving our own self-lnterest. On the other hand, purchasing

will not be done arbltrarlly' we will establish .a purchasing policy.

PRODUCTION COMMITTEE: ‘This “committee is set up to deal with the inter-
nal organization of the warehouse work., We will ask for the input of all
warehouse workers toward. establighing. standard methods which will greatly
improve our efficiency %n productlon. "We.already know tat class attitudes
which are counterproductlve are prevalent among some workers and must be..
changed. " Also we will ascertaln what: are non-standard. and sub-standard
practlces in the: li ht of- the- fact that we are:sociglist workers.. s St

DISTRIBUTION OOMMITTEE_ This'committee is Set up to (1) dlstribute
food from ‘the warehouse to. the twin cities coop stowes (2) distribute-food
from the warchouse to warehouses within the midwewtern region (3) dommunica-
tion-distributing information to other plpces on subjects dealing with the
coop movement and (L) trucking. The major features are coordination and
communication with other warehouses and coops., Here there will be mu
practical overlapping with the purcha51ng committee on the detalls of order-
ing for and shipping to other:places.

FOOD COMMITTEE: This committee has a _very unique functlon in, that 1t
will be established in -gvery' coop store to- politicize people around revolu~-
tionary concepts, The.fanm and food committees are the only two committees
that are political in character .and serve: to bu11d a bridge from the coops
to farmers and the working class. '

" Unlike in the ;ast, the control and dlrcetion of” the warehouse will not
come exclusively from.the warehouse collectlve. Workers as: well as customers
from the ‘TOOPp stores will have théir gpace on' the purcha31ng, distribution,

b
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and food committees, and farmers will have their place on the farm committee.
The Worker's Administration Committee will likewise not be all warehouse

workers,

AT WALKER CHURCH AT THE CORMER OF 16th AVEWUE SOUTH AND 31st STREET EAST
VA ALLR
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COME TO A MEETING TO DISCUSS THIS TRANSFORMATION SUNDAY MORMING AT 10:30A.M.
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