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BEHIND EVERY CHAUVINIST 

STANDS THE BOSS 

Being called a "tramp" for working . 
in a factory. Being told �'I'd like . 
to train you in to be my bitch."· 
Appealing for help from supervisors · 

and getting no action. Being phy�­
ically molested and still no action 
from supervisors. Finally, quitting 
the job after a threat on her life · 

for refusing sexual advances. 
This was the experience of a woman 

factory worker at Continental Can 
Compan- in the Twin Cities. After 
several years of legal action, the 
woman recently won a Minnesota Su- · 

preme Court Decision that her employ­
er, Continental Can, indeed had some, 
responsibility for the sexual har- · 

rassmeut of their employees. (The 
company had contended that the har­
rassment was a personal problem 
amongst their employees.) 

While this victory is significant 
in establishing the legal rights of· 
women workers, it is only a step in� 
stopping the widespread practice of 
sexual harrassment of working women 
on the job, which is now at epidemic 
proportions. A survey by Redbook. 
magazine found that. 88% of 9, 000 · 

women surveyed had experienced sexual 
harrassment at work. An earlier study 
by Working Women's Institute in Ithaca 
New York found 70% had experienced 
sexual harrassment. Further, 50% 
of the respondents to the Redbook 
survey had either left jobs or knew 
some one who had done so because of 
sexual harrassment. 

Clearly a problem of this extent is 
not simply the result of personality 
conflicts and male chauvinist attitudE 
of particular employees. Rather, 
sexual harrassment on the job is a 
major obstacle to working class women' 
struggle for equality and economic 
security. To understand the essence 
of the problem and solutions to it, WE 
have to look beneath the phenomena of 
widespread sexual harrassment at the 
development of women's role in the 
class relations of production. 

WOMEN'S ROLE IN PRODUCTION 

Women now make up 51% of all workeJ 
in the workforce. Whether single or 
married, most women work out of ec.o­
nomic necessity. Yet women on the 
average are paid only 60% as much as 
men, and 6 out of 10 working women 
are employed in low paying service 
and clerical jobs. 

Women's increased role in social 
production outside of the traditional 
role of homemaker has been conditionec 
by capital's increasing demand for 
women's labor. The capitalists have 
the right--based on their ownership 
of the means of production in this 
society--to hire and fire workers 
for their factories, orfices, hosp­
itals, etc. They hire workers for 









WOMEN'S STRUGGLE FOR SOCIAL AND 
ECONOMIC EQUALITY. 

As women's conditions and role in 
socialised production has changed, 
so too have women's concepts of them­
selves and their rights changed. 
Women's increasing role in socialized 
production--breaking out of the iso­
lation of individual domestic pro­
duction, establishing some economic 
independence--has given rise to womens 
struggle for full equality and dignity. 
The women's movement has partially 

d succeeded in eliminating some of the 
most blatant forms of discrimination 
against women and obstacles to women's 
development in social production. 
For example, employers can no longer 
advertise jobs for men and women only 
witho�t particular cause. 

OVERTHROWING SEXUAL HARRASSMENT 

As women's struggle tor equality 
has developed it comes more and more 
into conflict with the interests or 
the capitalists. The demand tor equal 
pay tor equal work and equal access 
and training tor all jobs threatens 
very directly capitalist's super­
exploitation of women and use or women 
woman's labor as a reserve to offset 
the effects of economic crises on 
their profits. It is in this context 
that the rise in sexual harrassment 
on the job must be seen. 

What are the effects or sexual 
harrassment? Studies show that 75S 
of the harrassers have the direct 
power to hire and fire their victims. 
Similarly, women who are harrassed 
by coworkers have no more real con­
trol over the situation; as long as 
management condones the coworkers 
behaviour, they have no alternative 
but to tolerate it themselves or 
leave the job. Sexual harrassment 
is often aggravated tor women who 
are in non-traditional jobs, and is 
often sited as a cause for the tailurt 
or large numbers or women to take 
higher paying non-traditional jobs. 
Similarly, it is often imposed as a 
condition or promotion or job success. 
Women forced to leave their jobs are 
disadvantaged in a number or ways. 
Not only do they suffer immediately 
from loss of their paychecks, but be­
cause of job turnover, they remain in 
the lower paying jobs and at the 
bottom of seniority ladders. More­
over, some women choose to stay in 
low paying jobs rather than risk 
possible harrassment. Victims of 
sexual harrassment responding to a 
Working Women's Institute survey 
reported that they suffered a loss 
of self-confidence, doubt of their 
ability to handle themselves socially 
and professionally, and physical ill­
ness as a result of stress--making 
women feel cheap in corresspondence 
to their low pay. As a result or 
intended result, women feel less 
forceful in demanding a wage increase 



o the social function of the 
sexual harrassment of women is 
c,_;ear. At a time when, on th e 
obe hand, the women's movement 
is overthrowing some or the key 
obstacles to women's full part­
icipation in socialized product­
ion, and, on the other hand, 
capitalists need for cheap labor 
is rising to offset the effects 
of capitalist crises, sexual 
harrassment serves as a means 
to cheapen women's labor and to 
eonfine women to their tradit­
ional places in the lower paying 
Jobs. It is a particularly ef­
fective means for the capital­
ists since it obscures raw eco­
nom1¢ self-interest behind a 
cover of the most"personal" and 
private relations where women 
have been conditioned tradition­
ally to accept subordination. 

By understanding the function 
of sexual harrassment in this 
way we can understand some meth­
ods of struggle against it. The 
solution to the problem is not 
personal--seeking another job, 
giving in to sexual demands, or 

remainin& in dead end jobs-­
rather it requires �ollective 
confrontatf�n �d struggle with 
both the bosses who benefit and 
with those backw.r.d workers who 
serve as their agents. In part­
icular) unions and other workers 
organizations, botn women and 
men, must take a�stand to uncover 
and eliminate all manifestations 
of sexual harrassment. Finally, 
we must understand that sexual 
harrassment is only one tactic 
of a system geared to maximizing 
capitalists' private pro�it from 
the exploitation of socialized 
labor. Male Chauvinism, like 
white supremacy and all other 
forms of sociaa oppression, can 
only be finally eliminated with 
the elimination of a system 
based on economic exploitation 
and its replacement with a sys­
tem where the social production 
of all workers serve the inter­
ests of all workers. 
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